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Introduction

Non-Discrimination Statement

Cornerstone University does not discriminate on the basis of race, national origin, sex, age, disability, or
veteran status and prohibits such discrimination in any education policies, programs, or activities that it
operates, including in admission and employment.

Grievance Process Statement

Cornerstone has adopted Title IX grievance procedures that provide for the prompt and equitable
resolution of complaints made by students, employees, or other individuals who are participating or
attempting to participate in its education program or activity, or by the Title IX Coordinator. These
grievance procedures address complaints of sex-based harassment that involve a student party. Our
commitment is to ensure that the process is fair, just, free of bias, Christ-honoring, and supportive of the
individuals involved.

Title IX Personnel and Contact Information

Cornerstone University has appointed a Title IX Coordinator and a Title IX Deputy Coordinator:

Kevin Hall — Associate VP Spiritual Formation & Christian Community | Title IX Coordinator
616-222-1491 | kevin.hall@cornerstone.edu | Corum Student Union, 2nd Floor

Kathy Natelborg — Executive Director People and Culture | Title IX Deputy Coordinator
616-977-5410 | kathy.natelborg@cornerstone.edu | Welch Administration Building

Allison Brown — Director of Residence Life | Title IX Deputy Coordinator
616-977-5428| allison.brown@cornerston.edu | Corum Student Union, 2nd Floor

You may also contact the Title IX Coordinator confidentially through email to titleix@cornerstone.edu

Cornerstone University also has additional individuals trained to function as Title IX investigators,
decision-makers, or appeal committee members.

Our Commitment to Human Dignity

Members of the Cornerstone University community affirm that men and women are image-bearers of
our Creator and members of the family of Christ. We are unique works of divine creation having
unqualified worth. As such, violation of a person is a violation of our Creator and of the body of Christ.
Therefore, we are each mutually obligated to protect the dignity, safety, and self-respect of every
member of this community.
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Additionally, this university community is fully committed to the moral teachings of Jesus Christ and to
fostering an environment in which all persons have equal opportunity to work and pursue learning
freely, whether in group settings or in close relationships between students, faculty, and staff. We
purpose to perform our tasks as a caring and diverse community transcending class, cultural, ethnic,
gender, and racial boundaries.

Members of the university community, guests, and visitors have the right to be free from all forms of
gender and sex-based discrimination, examples of which can include acts of sexual violence, sexual
harassment, domestic violence, dating violence, and stalking. All members of the campus community
are expected to conduct themselves in a manner that does not infringe upon the rights of others.
Cornerstone University believes in a zero tolerance policy for gender-based misconduct. When an
allegation of misconduct is brought to an appropriate administration’s attention, and a respondent is
found to have violated this policy, serious sanctions will be used to reasonably ensure that such actions
are never repeated. This policy has been developed to reaffirm these principles and to provide recourse
for those individuals whose rights have been violated. This policy is intended to define community
expectations and to establish a mechanism for determining when those expectations have been
violated.

Sexual Activity and the Cornerstone Community

The Bible clearly portrays our sexuality as a loving, beautiful part of God’s creation. Scripture also clearly
delineates the boundaries within which sexual activity is both appropriate and healthy - the boundaries
of a lifelong, monogamous, heterosexual marriage. Sexual activity within this context expresses the
reality of marriage - that two become one flesh. Sin has distorted and degraded sexuality, relegating it to
a matter of personal choice and mere pursuit of pleasure. Scripture is clear in its warnings that sexual
activity outside the boundaries outlined in Scripture is dangerous, demeaning, and destructive. The
choices made in this area can bear lifelong consequences.

With this in mind, our CU Student Handbook outlines the following policy regarding sexuality:

Members of the Cornerstone community are expected to commit to sexual purity — appropriately
reflected in either celibacy or heterosexual monogamous marriage. Premarital sexual activity,
extramarital sexual activity, and romantic relationships between members of the same gender
breach this commitment and are not permitted. (CU Student Handbook)

It is also essential to state that as followers of Christ, our sexuality is never to be marked by selfishness,
coercion, or forcing oneself on another. Sexual activity of any kind without clear, knowing, and voluntary
consent violates our commitment to God’s Word, undermines our commitment to one another as
brothers and sisters in Christ, and breaks the law. Experts addressing these issues for colleges and
universities, regardless of their faith commitments, agree on the following when discussing consent:
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In order for individuals to engage in sexual activity of any type with each other, there must be
clear, knowing and voluntary consent prior to and during sexual activity. Consent is sexual
permission. Consent can be given by word or action, but non-verbal consent is not as clear as
talking about what you want sexually and what you don’t. Consent to some form of sexual
activity cannot be automatically taken as consent to any other form of sexual activity. Silence--
without actions demonstrating permission--cannot be assumed to show consent.

Additionally, there is a difference between seduction and coercion. Coercing someone into
sexual activity violates this policy in the same way as physically forcing someone into sex.
Coercion happens when someone is pressured unreasonably for sex.

Because alcohol or other drug use can place the capacity to consent in question, sober sex is less
likely to raise such questions. When alcohol or other drugs are being used, a person will be
considered unable to give valid consent if they cannot fully understand the details of a sexual
interaction (who, what, when, where, why, or how) because they lack the capacity to reasonably
understand the situation. Individuals who consent to sex must be able to understand what they
are doing. Under this policy, “No” always means “No,” and “Yes” may not always mean “Yes.”
Anything but a clear, knowing and voluntary consent to any sexual activity is equivalent to a
“no.” (ATIXA/NCHERM Model Policy)

Our commitment, however, extends well beyond a legal definition of “consent.” As a community we will
seek to lovingly encourage one another toward a healthy understanding of biblical sexuality. Our policies
and practices will reflect our commitment to help members of our community build practices and habits
of thought and action into their lives that will glorify God and affirm the sanctity and beauty of what He
has intended for marriage.

Role of the Title IX Coordinator

Cornerstone University’s Title IX Coordinator is responsible to ensure that members of the Cornerstone
community are able to experience equitable and unhindered access to campus programs, facilities,
resources, and activities without experiencing gender bias, harassment, or assault. In addition to
reviewing program access and equity, the Title IX Coordinator is responsible to ensure that policies,
practices, and training are in place to proactively prevent incidents of sexual harassment and violence
and to judiciously and appropriately respond to any incidents that occur.

In this capacity, the Title IX Coordinator will utilize formal and informal feedback mechanisms and
measurements to assess the campus climate, while implementing a variety of training programs
(internally and externally) related to Title IX, Campus SaVE, and VAWA compliance issues. To mitigate
against bias in any investigation while maximizing availability and assistance to all parties involved
(including but not limited to the complainant, respondent, witnesses, investigator(s), decision-maker(s),
advisor(s), and individuals hearing appeals), the Title IX Coordinator will not serve in multiple roles in the
same complaint unless personnel availability makes it necessary and the Title IX Coordinator can do so
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without conflict of interest or bias. The Title IX Coordinator may serve as needed as investigator,
decision-maker, or appeal point. The Title IX Coordinator should not serve as an advisor. The Title IX
Coordinator will also ensure adequate training for those functioning in these roles, will monitor
compliance with the Sexual Harassment and Violence Prevention and Response policies and practices
throughout the process, and will facilitate communication with all involved parties. Additionally, the
Title IX Coordinator will assign and monitor any necessary interim support measures through the course
of an investigation. Finally, the Title IX Coordinator is also responsible for monitoring for and responding
to barriers to reporting information about conduct that reasonably may constitute sex discrimination.
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Definitions and Key Terms

Consent

Consent is:

...clear, knowing and voluntary. Consent is active, not passive. Silence, in and of itself, cannot be
interpreted as consent. Consent can be given by words or actions, as long as those words or
actions create mutually understandable clear permission regarding willingness to engage in (and
the conditions of) sexual activity (ATIXA, 2014).

It is essential to note that:

e Inorder to give effective consent, one must be of legal age.

e (Consent to any one form of sexual activity cannot automatically imply consent to any other
forms of sexual activity.

e Previous relationships or prior consent cannot imply consent to future sexual acts.

e Sexual activity with someone who one should know to be -- or based on the circumstances
should reasonably have known to be -- mentally or physically incapacitated (by alcohol or
other drug use, unconsciousness or blackout), constitutes a violation of this policy (ATIXA,
2014).

Force and Coercion

Force is:

...the use of physical violence and/or imposing on someone physically to gain sexual access.
Force also includes threats, intimidation (implied threats) and coercion that overcome resistance
or produce consent (ATIXA, 2014).

Coercion is:

...unreasonable pressure for sexual activity. Coercive behavior differs from seductive behavior
based on the type and degree of pressure someone uses to get consent from another. When
someone makes clear to you that they do not want sex, that they want to stop, or that they do
not want to go past a certain point of sexual interaction, continued pressure beyond that point
can be coercive (ATIXA, 2014).
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Sexual Harassment

Sexual harassment is:

unwelcome, sex-based verbal or physical conduct that is offensive and sufficiently severe or
persistent that it unreasonably interferes with, denies, or limits someone’s ability to participate
in or benefit from the university’s educational program and/or activities, and is based on
conditions or power differentials (quid pro quo) or the creation of a hostile environment.

Note the physical conduct may occur in the form of written and/or digital forms

Sex-Based Discrimination

Sexual or sex-based discrimination is:

Sex-based harassment or discrimination on the basis of sex to include sex stereotypes, sex
characteristics, pregnancy or related conditions, sexual orientation, and sexual identity.

Note that discrimination means prejudicial, or injurious, action or treatment. Title IX does not prohibit
all sex-based distinctions or separation, but rather, only those that subject a person to injury, or harm.

Furthermore, definitions and non-discrimination notices are not rendered inaccurate based on religious
exemption qualifications or limitations of application therein. Title IX expressly states that it “shall not
apply” to an educational institution controlled by a religious organization to the extent compliance
would be inconsistent with the religious tenets of such organization. Cornerstone has clearly articulated
and readily available foundational statements of faith and biblically informed policies and procedures
for employees and students.

Non-Consensual Sexual Contact

Non-Consensual Sexual Contact is:

any intentional sexual touching, however slight, with any object by a man or a woman upon a
man or a woman that is without consent and/or by force (ATIXA, 2014).

Sexual Contact includes:
Intentional contact with the breasts, buttock, groin, or genitals, or touching another with any of
these body parts, or making another touch you or themselves with or on any of these body parts;

any intentional bodily contact in a sexual manner, though not involving contact with/of/by
breasts, buttocks, groin, genitals, mouth or other orifice (ATIXA, 2014).
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Non-Consensual Sexual Intercourse

Non-Consensual Sexual Intercourse is:

any sexual intercourse however slight with any object, by a man or woman upon a man or a
woman, that is without consent and/or by force (ATIXA, 2014).

Intercourse includes:

vaginal penetration by a penis, object, tongue, or finger, anal penetration by a penis, object,
tongue, or finger, and oral copulation (mouth to genital contact or genital to mouth contact), no
matter how slight the penetration or contact (ATIXA, 2014).

Sexual Exploitation

Sexual Exploitation:

Occurs when a student takes non-consensual or abusive sexual advantage of another for his/her
own advantage or benefit, or to benefit or advantage anyone other than the one being
exploited, and that behavior does not otherwise constitute one of other sexual misconduct
offenses (ATIXA, 2014).

Examples of sexual exploitation include, but are not limited to:

e Invasion of sexual privacy;

e  Prostituting another student;

e Non-consensual video or audio-taping of sexual activity;

e Going beyond the boundaries of consent (such as letting your friends hide in the closet to
watch you having consensual sex);

e Engaging in voyeurism;

e Knowingly transmitting an STl or HIV to another student;

e Exposing one’s genitals in non-consensual circumstances; inducing another to expose their
genitals;

e Sexually-based stalking and/or bullying may also be forms of sexual exploitation (ATIXA,
2014)

Stalking
Stalking is:

repetitive and/or menacing pursuit, following, harassment and/or interference with the peace

and/or safety of a member of the community; or the safety of any of the immediate family of
members of the community (ATIXA, 2014).
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This course of conduct is, thus, directed at a specific person that would cause a reasonable
person to fear for the person’s safety or the safety of others, or suffer substantial emotional
distress

Dating Violence

Dating Violence is:

violence committed by a person in a current or former social relationship that is/was a romantic
or dating relationship with the victim.

Further, it may include...violence and abuse committed by a person to exert power and control
over a current or former dating partner. Dating violence often involves a pattern of escalating
violence and abuse over a period of time. Dating violence covers a variety of actions, and can
include physical abuse, physiological and emotional abuse, and sexual abuse. It can also include
“digital abuse”, the use of technology, such as smartphones, the internet, or social media, to
intimate, harass, threaten, or isolate a victim (Office on Violence Against Women, 2016).

Domestic Violence

Domestic Violence is:

any misdemeanor or felonious crimes against a current or former intimate partner under
Michigan criminal statutes (MCL).

Further, for purposes of conduct subject to discipline under the institution’s policies, domestic
violence may include...a pattern of abusive behavior in a relationship that is used by one partner
to maintain power and control over another current or former intimate partner. Domestic
violence can be physical, sexual, emotional, economic, or psychological actions or threats of
actions that influence another person. This includes any behavior that intimidates, manipulates,
humiliates, isolates, frightens, terrorizes, coerces, threatens, hurts, injures, or wounds someone
(Office on Violence Against Women, 2016).

Responsible Employee

At Cornerstone University all employees—to include staff, faculty (including adjunct instructors),
administrators, or any other employee who is not considered a “confidential employee” whether a
student, part-time, or full-time— are considered “responsible employees” and are required to
confidentially report within two business days to the Title IX Coordinator or a Title IX Deputy
Coordinator when the employee has information about conduct that reasonably may constitute sex
discrimination under Title IX or the regulations. This includes (but is not limited to) disclosures provided
through personal discussions, submitted homework assignments or reflections, or correspondence of
any kind.
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The only “confidential employees” not designated as “responsible employees” at Cornerstone University
are medical and counseling personnel who are operating in a clinical capacity, either in The Well
(Cornerstone’s counseling center) or Health Services. In those cases, the staff members are bound by
HIPAA laws, counseling ethics, and the regulations pertaining to mandated reporters by the State of
Michigan.

Corrective action may be taken against any individual who has the duty to report and fails to respond in
a manner consistent with the provisions of relevant laws, regulations, policies, and procedures.

Any incidents disclosed to a Title IX Coordinator, Title IX Deputy Coordinator, or one of the individuals
listed below as employees with authority to institute corrective measures will be handled with
confidentiality, sensitivity, and a commitment to ensure that each affected individual is treated with
personal respect and the highest of professional and ethical standards.

Employees with Authority to Institute Corrective Measures

The university has identified the following employees as having the responsibility and authority on its
behalf to institute corrective measures related to incidents investigated and adjudicated under Title IX.
Their knowledge of an incident involving sexual harassment or violence constitutes Actual Knowledge to
the University:
e Title IX Coordinator | Associate VP Spiritual Formation & Christian Community
kevin.hall@cornerstone.edu or 616-222-1491
e Title IX Deputy Coordinator | Executive Director of People and Culture
kathy.natelborg@cornerstone.edu or 616-977-5410
e Title IX Deputy Coordinator | Director of Residence Life & Student Conduct
allison.brown@cornerstone.edu or 616-977-5428
e University President
president@cornerstone.edu or 616-222-1428
e Chief of Staff | VP Marketing and Enroliment
heidi.cece@cornerstone.edu or 616-949-5300
e Director of Athletics

aaron.sagraves@cornerstone.edu or 616-977-5415

Complaint

Complaint means an oral or written request to the recipient that objectively can be understood as a
request for the recipient to investigate and make a determination about alleged discrimination under
Title IX or this part.
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Complainant

Complainant is the general term used for an individual who reports that he or she has been the object of
harassment, discrimination, non-consensual sexual contact/intercourse, stalking, or other forms of
sexual violence.

A complainant may be:

e Astudent or employee who is alleged to have been subjected to conduct that could constitute
sex discrimination under Title IX or this part; or

e A person other than a student or employee who is alleged to have been subjected to conduct
that could constitute sex discrimination under Title IX or this part and who was participating or
attempting to participate in the recipient's education program or activity at the time of the
alleged sex discrimination.

Others who may also make a complaint include:

e The Title IX Coordinator; or
e A parent, guardian, or other authorized legal representative with the legal right to act on behalf
of a complainant

Respondent

Respondent is the term used for an individual who has been accused of an act (or acts) of harassment,
discrimination, non-consensual sexual contact/intercourse, stalking, or other forms of sexual violence.

Witnhess

A witness is an individual tasked with providing information relevant to an investigation of an incident of
sexual harassment or violence. Witnesses may be recommended by the complainant, respondent, other
witnesses, or may be identified by the investigator in the course of investigating an incident.

Advisor

An advisor is an individual secured by either the complainant or respondent to provide advice and
counsel throughout the course of an investigation of an incident of sexual harassment or violence. The
advisor may be present with their advisee at any investigatory meetings but may not directly represent
or advocate for their advisee in those meetings.

For incidents involving a Formal Title IX Complaint

In the event that the Title IX Coordinator moves adjudication to a live hearing option of an incident
involving a Formal Title IX Complaint, the advisor serves the function of directing any questions posed by
the advisee to the other party during the opportunity for cross-examination.
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Employee

An employee includes all employees of Cornerstone regardless of role, title, or status to include but not
limited to staff, faculty (including adjuncts and affiliates), administrators, part-time workers, and student
employees.

When a complainant or respondent is both a student and an employee of Cornerstone, the university
will make a fact-specific inquiry to determine whether the requirements of this section apply. In making
this determination, a the university will, at a minimum, consider whether the party's primary
relationship with the postsecondary institution is to receive an education and whether the alleged sex-
based harassment occurred while the party was performing employment-related work.

Interim Supportive Measure

Interim supportive measures are non-disciplinary actions taken at the discretion of the Title IX
Coordinator to ensure the emotional, physical, and mental safety of all parties involved in an
investigation, to preserve students’ rights and confidentiality, and to promote an impartial, thorough,
and timely process for the investigation. Interim supportive measures do not presume an outcome or
determination of responsibility.

Investigation (and Investigator)

An investigation of an incident of sexual harassment or violence is a thorough review of the incident,
incorporating information from the complainant, the respondent, witnesses, and physical and/or
electronic data (if available and applicable). Investigations are conducted according to the policies and
practices outlined in this document by an individual specifically trained to conduct such investigations.

The assigned investigator’s responsibilities conclude with the presentation of a formal investigation
report to the decision-maker. Both the complainant and the respondent have the opportunity to review
and to submit responses to the investigation report.

Adjudication (and Decision-Maker)

Adjudication of an incident of sexual harassment or violence is undertaken by a trained decision-maker
who reviews the report prepared by the investigator and any responses submitted by the complainant
and/or respondent. The decision-maker reviews the submitted information and makes a final
determination based on the policies and practices outlined in this document as well as ongoing training
resources and best practices related to these incidents.

For incidents involving a Formal Title IX Complaint

An incident being investigated as a Formal Title IX Complaint will be adjudicated following a live hearing
involving the complainant, respondent, advisors, and relevant witnesses. Both the complainant and the
respondent will be provided the opportunity to pose questions to the other party by submitting
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proposed questions ahead of time. The decision-maker will have the responsibility to determine the
relevance of questions posed before responding parties are required to answer. Questions will be asked
by the hearing officer, allowing for trauma-informed questioning of relevant and permissible questions.
More information on the Title IX incident hearing process is outlined later in this policy document.

Finding
A finding is the outcome of the investigation and adjudication. The respondent is either found
“responsible” for violating university policy and/or Title IX regulations or “not responsible” for violating

university policy and/or Title IX regulations. Findings are based on the “preponderance of the evidence”
standard discussed in detail later in this document.

Sanctions

Sanctions are the measures taken if a respondent is found “responsible” for violating university policy.
These are assigned by the decision-maker and are based on the guidelines, policies, and practices
outlined in this document.

Appeal

An appeal is a formal request for another party to review the finding of responsible/not responsible, the
assigned sanctions, and/or a dismissal. Both the complainant and the respondent have the opportunity
to appeal the finding and/or sanctions. Appeals are processed according to the guidelines, policies, and
practices outlined in this document.

Training and Prevention Measures

Personnel Training (Coordinator, Investigator, Decision-Maker)

Core personnel involved in Cornerstone’s efforts to prevent and respond to sexual harassment and
violence include, but are not limited to, the Title IX Coordinator, Title IX Deputy Coordinators,
investigators, decision-makers, advisors, informal resolution officers, and appeal personnel. All receive
annual training related to their function. This training includes a combination of external resources and
training events, printed resources, consultation with experts, and internal staff development exercises.
These are documented annually and are available upon request by contacting the Title IX Coordinator.

Campus Leader Training (Employees)

All employees, both responsible employees and confidential employees receive annual training through
a combination of online and on-ground resources. Topics covered include definitions of incidents
involving sexual harassment or violence, reporting requirements, and basic information related to the
investigation/adjudication/appeal process. Annually, all employees complete training in order to know
their requirements for reporting as well as ongoing prevention and bystander intervention practices.
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Campus Community Training (Students, Volunteers)

All members of the campus community receive basic training related to Cornerstone’s commitment to
non-discrimination, prevention of sexual violence and sexual harassment, bystander intervention and
prevention, and the procedure for incident reporting and follow-up.
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Reporting Incidents of Sexual Harassment and/or Sexual Violence

Complainant Report Process

Individuals wishing to report an incident of sexual violence, harassment, assault, or stalking may do so
by contacting the Title IX Coordinator or one of the Title IX Deputy Coordinators listed in this document
by email or by phone. If desired, the complainant may begin the report process by disclosing the
incident to another responsible employee (any university employee besides confidential employees in
the Well counseling center) who will then facilitate a confidential reporting process.

Making a report to the university and to law enforcement are mutually exclusive events. Making a
report to the university does not preclude the individual from filing a report of a crime with law
enforcement, nor does it extend time limits that may apply in criminal processes. Filing a report with law
enforcement is not a prerequisite of making a report with the university. However, individuals may
request assistance from the Title IX Coordinator or designee to notify law enforcement.

e Grand Rapids Police Department

616-456-3400 | 1 Monroe Center St NW, Grand Rapids, MI 49503
o Kent County Sheriff’s Office

616-632-6100 | 701 Ball Ave NE, Grand Rapids, M| 49503

Confidential Support Options

Individuals desiring that details of the incident be kept confidential may speak with on-campus
counselors, campus health service providers or off-campus rape crisis resources who can maintain
confidentiality.

Campus counselors or health service providers are available to help you free of charge. These individuals
can be contacted through:

® CU Health Services
health.services@cornerstone.edu or 616-977-5429

e The Well (Counseling Services)
the.well@cornerstone.edu or 616-977-5429

In addition, individuals may contact area pastors and members of the clergy, who will also keep reports
made to them confidential within the appropriate ethical boundaries. A list of area churches can be
found at: CU Website - Area Churches

Support resources in the Grand Rapids community include:
e The YWCA
616-454-9922 | YWCA Domestic and Dating Abuse Resources
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Responsible Employee Report Process

Upon disclosure of an incident of sexual harassment or violence, regardless of the means of disclosure,
faculty or staff members (apart from those operating in clinical settings as counselors or health
professionals) will notify the disclosing individual of their responsibility to report the incident to a Title IX
Coordinator or Deputy Coordinator. Once the report has been received, the Title IX Coordinator will
provide the disclosing individual a summary of their rights as a complainant and the resources available
to them. The report will be provided to the Title IX Coordinator either by phone call, email (through CU
email only), CARE report, or personal meeting. Any information related to the disclosure (such as
correspondence or assignment information) should be provided with the report.

Any time an employee is informed by a student of their pregnancy or related condition, the employee
must:
e provide the student with the Title IX Coordinator’s contact information and
e inform the person that the Title IX Coordinator can prevent discrimination, ensure equal access,
and coordinate supportive measures to help them be successful

Pregnancy or related conditions include:
e Pregnancy, childbirth, termination of pregnancy, or lactation;
e Medical conditions related to pregnancy, childbirth, termination of pregnancy, or lactation; or
e Recovery from pregnancy, childbirth, termination of pregnancy, lactation, or related medical
conditions.

Confidential employees noted directly by the Title IX Coordinator may act within their counseling or
healthcare roles in a confidential manner. When any information about conduct that reasonably may
constitute sex discrimination under Title IX or the regulations, confidential employees will advise:

e That they are confidential, including when they are not required to notify the Title IX
Coordinator about conduct that reasonably may constitute sex discrimination;

e How to contact the recipient's Title IX Coordinator and how to make a complaint of sex
discrimination; and

e That the Title IX Coordinator may be able to offer and coordinate supportive measures, as well
as initiate an informal resolution process or an investigation under the grievance procedures.

Timeline for Addressing Reports of Sexual Harassment or Violence

All reports of sexual harassment or violence will be investigated, adjudicated, and resolved in a timely,
thorough, and equitable manner, following the legal requirements of Title IX, Campus SaVE, and VAWA.
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Report Confidentiality

Cornerstone University recognizes the importance of confidentiality and privacy. Information received in
connection with the reporting, investigation, and resolution of allegations will be treated as private and
will only involve individuals whom the university determines are necessary to conduct an appropriate
investigation, to provide assistance and resources to parties, to perform other appropriate university
functions, or when the university is required to provide information under the law.

All individuals involved in the process are expected to observe the same standard of discretion and
respect for everyone in the process.

Thus, the university will take reasonable steps to protect the privacy of the parties and witnesses during
its grievance procedures. These steps will not restrict the ability of the parties to obtain and present
evidence, including by speaking to witnesses; consult with their family members, confidential resources,
or advisors; or otherwise prepare for or participate in the grievance procedures. The parties cannot
engage in retaliation, including against witnesses.

Prohibition of Retaliation

Retaliation is prohibited by university policy and law. The university will not tolerate retaliation in any
form against any individual who makes an allegation, files a report, serves as a witness, assists a
complainant, or participates in an investigation of discrimination, harassment, or violence.

Retaliation includes any:
intimidation, threats, coercion, or discrimination against any person by the recipient, a student,
or an employee or other person authorized by the recipient to provide aid, benefit, or service
under the university’s education program or activity, for the purpose of interfering with any right
or privilege secured by Title IX or this part, or because the person has reported information,
made a complaint, testified, assisted, or participated or refused to participate in any manner in
an investigation, proceeding, or hearing under this part, including taking part in any process
within this policy

Retaliation is a serious violation that can subject the offender to discipline, up to and including
termination of employment and/or suspension or dismissal of a student, independent of the merits of
the underlying allegation. Allegations of retaliation should be reported to the Title IX Coordinator.

False Allegations and Process Abuse

It is a violation of this policy for anyone to make a false allegation of sexual harassment or sexual
violence in bad faith. Corrective actions or sanctions may be imposed on individuals who in bad faith
make false allegations of Sexual Harassment. The absence of a finding of a policy violation is not
equivalent to finding that the Complainant acted in bad faith.
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Additionally, no member of the Cornerstone University community may:

e Obstruct, prohibit, exert improper influence over, or interfere with any individual making a
report, participating in a process, or carrying out a responsibility covered by this policy;

e Make, in bad faith, materially false statements in or related to a process covered by this policy;

e Disrupt or interfere with the orderly conduct of any proceeding conducted under this policy; or

e Fail to comply with any directive, sanction, or corrective action issued pursuant to this policy.

Complainant Notification and Meeting

Upon receipt of a report of sexual harassment or violence, the Title IX Coordinator or designee will
request a meeting with the complainant. The complainant will be informed that he or she is welcome to
bring an advisor to the meeting, if desired. At the initial meeting the Title IX Coordinator or designee will
review the complainant’s rights (including CU’s amnesty policy), describe the investigation process,
potential supportive measures, any additional resources and support available, and possible options for
follow-up based on an initial assessment. The options available to the complainant may include:

e No investigation or disciplinary action pursued
If an incident is disclosed or reported to the university and the individual requests that no
investigation be conducted or disciplinary action be taken, the Title IX Coordinator or designee
will explain that the university prohibits retaliation and explain the steps the university will take
to prevent and respond to retaliation if the individual participates in a resolution process. The
Title IX Coordinator or designee will evaluate the request to determine whether the university
can honor the request while still providing a safe and nondiscriminatory environment.

A decision to proceed despite an individual’s request will be made on a case-by-case basis after
an individualized review and the complainant will be notified if such a decision is made. If the
university proceeds with an investigation, the complainant is under no obligation to proceed as
a part of the investigation.

e Other Remedial Measures

When the university is unable to proceed with investigative resolution, such as lack of
information in the report or request by the complainant that an investigation not move forward,
the university may take other remedial measures as appropriate to remedy the effects of the
alleged sexual harassment or violence and/or prevent its recurrence. Remedial measures may
also be implemented when it is determined that inappropriate behavior occurred, but that the
behavior did not rise to the level of a policy violation. Remedial measures may include but are
not limited to:

o Providing training in the prevention of sexual harassment and sexual violence,

o Increasing security in a designated space,

o Changing policy or procedure, and
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o Conducting climate checks.

e Formal Title IX Complaint
The complainant may file a Formal Title IX Complaint, reserving the option to withdraw the
complaint at a later time and pursue one of the other options,